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Introduction. The implementation of evidence-based nursing (EBN) remains uneven across
healthcare settings despite its recognized impact on quality and safety of care. Barriers such as time
constraints, limited educational preparation, and organizational culture are well described; however,
the specific contribution of nursing leadership in facilitating evidence-based practice (EBP) is still
insufficiently explore.

Methods. This contribution is designed as an opinion-based commentary grounded in current
literature and professional experience. Key publications on nursing leadership styles and EBP
implementation were critically examined to identify recurring themes and leadership-related
facilitators relevant to clinical practice.

Results. The analysis suggests that nursing leadership plays a pivotal role in promoting EBP by
influencing clinical decision-making, fostering supportive learning environments, and encouraging
professional autonomy. Transformational and participative leadership styles appear particularly
effective in enhancing nurses’ engagement with research evidence and integrating EBP into routine
care.

Discussion. Nurse leaders can act as catalysts for evidence-based nursing by bridging the gap
between research and practice. Investing in leadership development focused on EBP may strengthen
organizational culture, improve clinical outcomes, and support the professional growth of nurses.
Further reflection is needed on how leadership competencies can be systematically integrated into
nursing education and practice.
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